ILLINOIS TOLLWAY
2700 Ogden Avenue, Downers Grove, IL 60515
: (630) 241-6800 + iltinoistollway.com

July 22, 2022

Chet Pinski

Human Rights Specialist

Legal Division - Liaison Unit
Minois Department of Human Rights
555 West Manroe Street, 7th Floor
Chicago, 1L60661

Dear Mr. Pinski:

The Hlinois State Toll Highway Authority (“The Tollway”) presents our Fourth Quarterly Report for
Fiscal Year 2022. Should you have any questions, please do not hesitate to contact Sharen Ferguson,

EEC/AA JADA Officer, at{630)241-6800, extension 1010.

Sincerely,

,Ouaﬂg Lhet Shorin Fispuars.

Dorothy Abreu Sharon Ferguson
Chairman & Chief Executive Officer EEO/AAJADA  Officer

Enclosure



ILLINOIS TOLLWAY
2700 Qgden Avenue, Downers Grove, IL 60515
(630) 241-6800 e illinoistollway.com

EQUAL EMPLOYMENT OPPORTUNITY/AFFIRMATIVE ACTION
QUARTERLY REPORT

Fourth Quarter - Fiscal Year July 1, 2021 to June 30, 2022

April 1, 2022
Through
June 30, 2022
Dorothy Abreu Sharon Ferguson
Chairman & Chief Executive EEO/AA/ADA Officer

Officer



Quarterly Report Format

This is the fourth in a series of four quarterly reports for the period of the fiscal year of July
1,2021 to June 30, 2022. Each of the quarterly reports follow the same format consisting of
six sections. Each section is based upon forms required by the Illinois Department of Human

Rights (IDHR).

The first section consists of the “Program Goals” and objectives for each quarter. The Affirmative Action
Plan (Plan) written cach year has a section detailng how the Tollway plans to meet its program and
numerical goals and objectives of achieving a workforce with no categories underutilized. Each quarter,
those goals are reviewed to sec whether or not the Toliway is on schedule to meet the goals. This is shown
on IDHR form 13Q.

The second section lists the “Quarterly Underutilization Summary”™ for each region of the state in which
Tollway employees are working. While IDHR breaks the state into eleven regions, the Tollway has
employees working in only three of the regions. The underutilization from the beginning of the Plan is
identified. The race and sex of ¢ach newly hired employee, promoted employee and the termination of
each employee is categorized into job groups as identified by IDHR (officials/managers, professional
technical, administrative support, skilled craft and service maintenance). The promoted and newly hired
employees are subtracted from the underutilization at the beginning of the quarter. This process determines the
current underutilization. This is shown on IDHR form 12Q.

The third section is the “Summary of Workforce Analysis” by Region. This details the present number of
employees in each job category by race and sex. This is displayed by each region separately and a
combined total of all the regions. This is shown on IDHR form 9.

The fourth section is a “Summary of Workforce Transactions” Report by EEO Category. This is a further
breakdown of the new hires, promotions, intra-agency transfers, suspensions, resignations, discharges and
lay-offs of each of the job groups by race and sex. This is shown on [DHR form 10.

The fifth section, the “Disability Quarterly Report,” is a report on the status of employment of persons with
disabilities for the quarter. The underutilization of persons with disabilities is shown along with the total
number of hires for the quarter and the total number of hires of persons with disabilities. A breakdown of
the number of persons with disabilities, which are underrepresented, is displayed. The Tollway is at parity
for employing persons with disabilities. This is shown on IDHR form 27Q.

The final section details the Employment Discrimination Complaints. The Internal Complaints are listed on
the first page and the External Complaints (those filed with an outside Agency) are found on the second
page. This is IDHR form 15Q.

The Illinois State Toll Highway Authority, 2700 West Ogden Avenue, Downers Grove, Illinois 60515,
submits this report.

W dhen Staron Firguson

Dorothy Abreu Sharon Ferguson
Chairman & Chief Executive Officer EEOQ/AA/ADA Officer



https://illinoistollway.na1.documents.adobe.com/verifier?tx=CBJCHBCAABAAv91pNE8y2lfnZfJMjBS-Z9ZrLzYJQyoh
https://illinoistollway.na1.documents.adobe.com/verifier?tx=CBJCHBCAABAAv91pNE8y2lfnZfJMjBS-Z9ZrLzYJQyoh
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Quarterly Report - Program Goals

Agency: The {ltincis Stats Toll Highway Authority (Tollway)Reporting Period: April 1, 2022 - June 30, 2022

Provided Diversiy Trslnlng o bow Hires
Provided Discriminaticn/Harassment Training
Provided Sexual Harassment Tralning

Special Problems in Attaining Program Goals
NA

Proposed New Program Goals

Continue to provide agency-wide Discrimination/Harassment Training
Continue providing Diversity Training to New Hires

Continue providing Sexual Harassment Training

Provide ADA Training to Managers & Supervisora

Recniitment _____

To expand the applicant pool and reach the maximum number of applicants, positions are posted using The Tollway's website,
govemmentjobs.com and Linked-in, which also automatically send the positions to sites like Indeed and Google. Positions are also
advertised through the Tollway's Handshake account which is connected to 226 campuses, and individual connections have been
made to an additional 33 community colleges campuses throughout the Chicagoland area. When targeting particular talent for
technical positions, The Tollway pariners with professional groups The Association of Inspactor Generals, The lllinols Association of
Public Procurement Officials (IAPPO.org), The Institute for Public Procurement {nigp.org), Chicago Society of Hispanic Professional
Engineers Assoclation, Society of Female Engineers Association, the Association of Latino Professionals For America Chicago
Chapter, (ISC)® - A community for cybersacurity professionals, BWISE- Biack Women in Sclence and Engineering, and The Blue Line
association for Public Safety Jobs. Also, specialized Linkedin groups of Chicago Young Professional, Software and Technology
Professionals, Chicago Information Technology Professionals, and Information Security Community for technical industry roles have
been marketed to. Additional partnerships have besn made with the following community-based organizations: Goodwill, SERCO
(Southwest Suburban Cook County Amarican Job Center), fllincis Deparment of Employment Services, Chatham Education and
Workforce Center, Women in Public Finance, Women in Transportation, Chicago Women in Trade, Kane County Workforce Board,
McHanry Gounty Worlkforce Network Board, Oriand Park Township, Workforce Services Division of Will County, Donka, inc., Veterans
Path to Hope, The American Society of Civil Engineers, DuPage County Worldorce Division, Bridge Communities, America Works,
Inner Voice, Greater Southwest Development Corporation, Employment and Employer Services (E&ES), IDES Northern Region
Employment Security, and YMCA Chicago.

Dalay Colloga Manufacturhg Teehmlogy and Engineedng Comar Job Fair and Open House
North Park Univaersity Workshop

DWFP Chicagcland Fair

Chicago State University In-Person Careser Fair

Rep. Jim Durkin & Sen. John Curran Job Fair

Rep. Jackia Haas Job Fair

Governors State University Career Falr

Goodwlll Interviewing Techniques

Enployment & Employer Services Virtual Career Fair

Harold Washington Collage Virtual Career Fair

Witbur Wright College Virtual Career Fair

Malcom X College 2022 Grad Fest Job Fair

Rep. Jeff Keicher & Rep. Tom Demmer Job Fair

Central States SER Hiring Falr

National Louis University (Wheeling) Spring Career Falr
South Suburban Cook County American Job Center Hiring Event
IT|2022 New Alumni & Students on Campus Career Fair
Orland Township Job Falr

North Suburben Cook County Amarican Job Center Carear Fair
Chicago Women in Trade Mock Interview Event

WqrkNet DuPage Career Center Pregentation

Hirjng Fair at Maywood Amaerican Job Center

South Subuwrban Cock County American Job Center Hiring Event

*
*
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Quarterly Underutilization Summary Form

Reporting  Aprll 1, 2022 - June 30,
Agency: Hlincis State Toll Highway Authority Period: 2022

Region:
Beginning underutilization for this quarter

OfffAdmn Prof Tech Pro/Sv  Paraprof Admn Sup Sk/Crft  Serv/Mtc

Women P P P NIA [ N/A P 16 16
[Black / African

e P P P N/A N/A P P P
Hispanic / Latino P P P N/A I N/A 2 15 10
Asian P P 10 N/A N/A P 4 P
American Indian /

Aleakan ';mm P P P N/A N/A P P P
[Native Hawaitan /

Otwrpachic | P p p I nalna] P P P
Isthnder

Summary of hires and promotions for this quarter

r_ Off/Admn _ Prof Tech Pro/Sv  Paraprof Admn Sup SK/Crit  Serv/Mtc
Promotiona Total: IWM, 4WF, | 3IWM, 1WF, 1WM, 1BF,

16 o e 1HF 10F b b L iHF g g
New Hi
|(v ; ’“) T 0 18F ) NA NA 0 ) 0
New Hi 5WM, 1BM,
I(vax) Tota!: 0 5;"8",‘_'. ';’:F’F IWIHF NA NA WM, 2WF | 7wMm 0
30 ' 1WF,28F

Ending underutilization for this quarter
Oﬂ‘lAdmnl Prof Tech Pro/Sv  Paraprof Admn Sup SkiCrt  Serv/Mic

W::men P P P N/A N/A P I 16 16
|Black 7 African

American P P P N/A N/A P I P P
|Hispanic / Latino P P P N/A N/A 1 I 15 10
Aslan P P 10 N/A N/A P 4 P
American Indian /

sk Hatve. P P P N/A N/A P P P
Native Hawallan /

Other Pacific P P P N/A N/A P P P
Istander N

DHR 12-Q (Rev. Feb. 2016)




Quarterly Underutilization Summary Form

Reporting  April 1, 2022 - June 30,
Agency: linois State Tolt Highway Authority Period: 2022

Region:
Beginning underutilization for this quarter

OffiAdmn Prof Tech Pro/Sv  Paraprof .Admn Sup Sk/Crit  Serv/Mtc

Wamen P P P I N/A N/A P 1 P
Black / African

American P P P N/A N/A P P P
Hispanic / Latino P P P N/A N/A P ] P P
Asian P H P P N/A N/A P P I P
Amer Indian /

mm‘:';wv:" P P P N/A N/A P P P
OtharPacie | P P p | nval na P P P
Gther Pacific

tsldnder L

Summary of hires and promotions for this quarter
OfflAdmn Prof Tech ProfSv  Paraprof Admn Sup SkCrit  ServiMtc
i
Promotions Totak: 0 0 0 A NA 0 0 0
H

'(’\',:"'w;':; Totak ) 0 0 NIA NA 0 ) )
New Hi

(h;?n-\l:t:) o 0 0 0 NIA NA 0 0 0

Ending underutilization for this quarter
Cff/Admn Prof Tech Pro/Sv  Paraprof Admn Sup Sk/Crit  ServiMic

W?mon P P P N/A N/A P 1 P
Black / African

American P P P N/A N/A P P P
Hispanic / Latino P P P N/A N/A P P P
Asian P P P N/A N/A P P P
American Indian /

"‘i""" Native P P P N/A N/A P P P
INative Hawailan /

Otfer Pacific P P P N/A N/A P P P
lelandsr

DHR 12-Q (Rev. Feb. 2016)




Quarterly Underutilization Summary Form

Agency: llinois State Toll Highway Authority 2022

Region:

Baginning underutilization for this quarter

Reporting  Apdl 1, 2022 - June 30,
Parlod:

OfffAdmn Prof Tech Pro/Sv  Paraprof Admn Sup Sk/Crft  Serv/hic
Women P P P N/A N/A P P P
Black / African
American P P P N/A N/A P P P
Hispanic / Latino P P P N/A N/A P P P
Agian P I P P N/A N/A P P P
American Indian /
mnf’;am" P P P N/A N/A P P P
Native Hawalian /
Other Pacific P P I P N/A N/A P P P
Islander l
Summary of hires and promotions for this quarter
Off/Admn Prof Tech Pro/Sv__ Paraprof Admn Sup Sk/Crft ServiMitc
IPrémuons Total: 0 0 0 NIA NA 0 0 0
ow Hi
(Vets r::; Tota: 0 0 0 NA A 0 0 o
New Hires
(Non-Vets) Totak 0 0 0 NIA NA 0 0 0
Ending underutilization for this quarter
Off/Admn Prof Tech Pro/Sv  Paraprof Admn Sup Sk/Crit  Serv/iMic
Women P P P N/A N/A P P I P
Black / African
American P P P N/A N/A P P P
Hispanic / Latino P P P N/A N/A P P P
Asian P P P N/A N/A P P P
American Indian /
Alaskan Native P P P N/A N/A P P P
Natlve Hawalan /
Other Pacific P P P N/A N/A P P P
islander

DHR 12-Q (Rev. Feb. 20186)




VEH S SHRUOM DR | - YRID DAUMS MZH ST SIRUOD) optw | - Boddng eaneaSIBDY
"HYVY/S SE SAUNUIP| BB | (I S8 SSPIUGD) SEWNY | YA ST SSYDUGD| BRG] | TYY/GRM 1B SAUUOR! RN | MY/ SB SOURUGD) OfELIG) | - SUNTIARDL
OV S8 SUQUOD) BEU | Y R 'V S SHLOVOD] B | TYV/E P M $8 SRETUSDI SRS | - PUOHSEOId 'S1ON

(9102 90g st} 8140
SONGESI] YU doad=Md LOPO=0 SAJFN UBNSEY JO UBIPU| UBDLBU=NY/Y  UBISY=Y OURETIO DWEedSiH=TVH UBILGUNY UBSWY JO ¥ORIG=YW/E  SUUM=M

CIT %820 WOP %2 L} %L 4T %b2 09
Ze eyo € NVAV £y uesy 6Ll ‘ougEryopedely VEZ  uEDuaury USXY/NORE 9b9 UM
%EZOF %S51'SE %S89
82 SORUOUIN 0] viE___Sepweg 069 ‘SO 1} uoey o) seskopding o) punss]
WolL | WO | W8ZC | wor | %BLIL | RLZLZ | %i200 [ Nsbsc J %eavo J St J 2t [ v | Bt | or | I8k | 2z | vic o |z |Ssc|se| v | vivr | oea | veoe IVL0L
W00F | %000 | %000 | %00F | %O00€ | %000Z | %0090 || %00¢ [ %00z | 0 oo | 0 | ¢ T I Y * [ofo|z |¢ e 3 o 05 SRRy
{ SANg
WY | ROWT | %O | %O | K6 PL | %P6 | %er il | K000 J%0000L] O | O 0 ) VL [6 ]2 Y| ¢
o0 o0 0 z | & € Sz | sit 513 B e
WITVL | WIPS | %000 | %as | %OG b | %O EE | RGP || ReOv0 | RiCSE | &2 | OF iz | 7] 06 JOL |9 [0 it | et [+ T8 O ez voddng
— | e cen o i
%00 | W00 | %000 | %000 | %000 | %000 | %000 || %000 f %000 J 0 JO & | O | O 0 0 0 0 |0lOo|O o 0 o 0 0 srpuorssaoxd
amd
%000 | woo0 [ %000 | wooe | 00D | %000 | %000 %000 [ %000 [} 0 0 0 0 0 [£] 0 0 [] 0 )
- AAEN0I)
%IT | %0 | %000 | WELT | NILB | REBOZ | NE6 I | KO OF | %iD6S | % 77 ® fat |+ 3 I
0]¢€ |0 6 3 iz [ FE—
TREIT | RELE | W90 | %ow® | %I0E | NTLIZ | ®ib 28 | %i06F | K605 e | 2 [=4 Y3 [7] L [vJOo] ¢ ] [] [ 0 [T
SIBUOISSa0Id
%000 | %000 [ %00 [ %etOL | %O0D | ROC b | %OCOY [ NeObr [ %LtSS | 0 | A [ O | ¢+ | O ? ¥ ) 0 [0jojz o v o ol 62 SICRASIULpY
1SPRWO
QMd [3) NYIN ¥ ™ vvid M E] W |omd .z_..._. W wia M WO | GMd W ¥ W WA M ML moL  AoBew) 0a3
[i d [T 1 5]
SIOVINZIOEY STTYWIS 3TV
b uoibey
2207, '0C OUnf - ZZOT '+ NGV -polied Bugrodey Ructny AemyBiH oL eing sious)| Aousby

uoibay Aq sisAjeuy 2010pHOM



(o102 "gv4 “am3) e-uH0
SORGESIQ M 90O =(IMd  JR0=0  SAGEN USISEIY J0 UBIPU| UBSUOUN=NYAY  USISY=Y LIS J0 JUBOSIHVH  UBOUSIIY UBDMY JO XORIE=VY/E  SIMM=M

Al

wite w000 %000 % ¥ AT %8P 19
S

R0 0 NV 0 ey 4 ‘ounRovedsH [+] UBdpGILNY USLTY/RIE 99 BPUM
%59l %9 LT %¥eeL
Sl SOQUOUlN 101 T sefgwed 65 solen 12 uoiBey Joj senkopdus (o) pumip|
NIEE | %9 | %000 | %000 | %y6¥ | %ivi |Nevia Nt iz %oz 2 [ * o] o 1 0 € St z celt[oJo ¥ € s () [r) IIOL
| %000 | %000 | %000 | %00C | %000 | %000 | %0000l J%000CLf %000 f 0 |0 | 0| o | o ] T ¥ o |ojo| oo 0 0 [ souTueNRyy
1 90MmRg
[N . R BT _ e N
ATy [ XEIT | KO0D | %000 | KOZ¥ | WELZ | %oriB | %oer J%rise § 0 (0] O] 0 | O 0 z Z |[sfoto |z T 7 o T
KeCOL | WALTL | %000 | W00 | %069 | %bzlb | %Dz | Nesso f%oree ] € | rfo o | © t Bt L [oJofJo 2 T 62 woddng
angRRsUMDY
OO0 | WOED | %000 | %000 | 9000 | %000 | %000 | %000 | %000 J 0 [0 Jo ] o | ¢ 0 0 ] C |o|o|oO o 0 ) 0 0 rpey—"
-arg
%500 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | wooo § 0 o o1 o0 | o 0 0 0 0 |0 |00 ][O ] 0 0 0 L)
sagnalg
W00 | W0 | %000 | %000 %0000} 3 i
%000 | %000 [%0000L | %000C %0000t § 0 [0 o | 0 | © ) g 0 o |9 |00 |0 [} 7 v v N
%000 %000 %000 %000 %000 0 X [1] a a 0
%000 %000 | %000 | %00 D |0JO] OO 0 0 0 0 0 [ 0
%000 | %00C | %000 [ %000 | %000 | %000 | %000 § %000 oo |ofo| o} o 0 0 0 0o [o|o]o o [ 0 0 0 SICRGHRIDY
15RPWO
GMd © NvAY ¥ WM Wi M 4 W |GMd © W v U v M WL |GMd O YW ] M BRL | moL oleeo 033
iy I [ V157
TIOVINIOUSD L] —cawn

2202 'O UNr - 2202 '+ Wdy :pousy Bunsodoy

iH 101 BIBIS SIouN)) Aauaby

uoibay Aq SiSAjeuy 2JOPHOAM



(9402 984 ‘AaH) p-uHA

SONRQREI] Ui 0000d=0Md  JOWI0=0  BAREN UBHSEIY JO UBPU| UBIBWYNY/IY  UBSYaY  OuET J0oNEdSIHETYH | URDLBWY UBSUNY JO XOBIGSYY/E  SIUM=M

ZTOT '0E sunt - ZZ0Z '| Iudy :povey Sunroday

T %000 %000 %000 %6a"L %000 %IET6
1 aOmd 0 20 0 ‘NYAY 0 RSy F 4 ‘ougRouRdel i} RIS VRN e AN
%69'L %692 %LE26
T SSHUOUIN MaoL Z__'soewsd #Z SO :g vorfiey Joj seakojdury (w10 pumsp
WSHT | %000 | WOUD | %000 | %6IL | %000 | NceH | %69 [ %z ] 0 |0 O] O [ O 0 T 3 L JoJoJoTfz 0 = vz [ WL0L
%000 | %OU0 | %000 [ %060 | %000 | %000 | %000 § %000 § %000 [ 0 |0 | 0 | © [} 0 [} 0 0 |0fja | o 0 0 0 0 [ )
1oomeg
[r———— - - . oy o vy N
%95 | %000 | %000 | W00 | %606 | %000 | %606 | %00C J%0000k] 0 o o1 ¢ | o o 0 0 P [0]o| o] 2 0 02 74 e
%000 | %000 | %040 | w000 | WOUG | %000 |%00O00L [%RO0CODIY %000 | 0 |0 |0 ] © | ¢ 0 z 4 0 (0|00 "o 0 0 o F oddng
sagRsIGUIpY
| WOUD | W00U | %000 | W00 | %000 | %000 | %000 | %000 | %000 | 6 oo ¢ | o o 0 0 0o |oO|o[ O |0 0 ] ¢ 0 -
-amd
WO0C | %000 | %000 | %00 | %000 | %000 | %000 | %000 | %00 [ 0 [0 |6 ] 0 | 0 o 0 0 0 oo O |0 0 ) ] 0 T
BAGDRIIS
- b T (7 . . 7 N
WOG | %000 | %000 | W00 | %000 | %000 |%000G0r] %000 §%oocor] 0 |0 o] 0 | 0 0 0 0 o|ofJo[o ]| o 0 F] T Sesacel
|~ %00 %00 | %000 ¥ 0 | %00 ;
%o30 | %00 %000 | %000 | %000 | %000 | %000 | 0 [0 O] © | © ] 0 0 o {0o|o[O O 0 0 ] ]
%000 | %000 | %00C | %000 | %000 | %000 | %000 | %000 | %000 | 0 Jo |6 | ¢ | © 0 0 0 0 [0[o]|o0o o 0 0 ) o UBRSIMUPY
1SROWO
aMd 0 NV V¥ W wvid M 3 N |[OMd © W V¥ VH W M BPL |amd © WV W Vv M o) 9_..“_,.. GEE]
L — 2]
CIOVINIOVAd SR STV
£ uoiiey

uoibay Aq sisAjeuy 80J0PHOAA




VU O SEUSH) S |+ PNID PRETS MATH U SpRUEP| B | - Hoddng aAgRgsupy
HIVY/Q SR S0UChates om0 | SR 9% FRITIVOP] SIS | 'WRIA 0 SIURUOD! BN | VAR S¥ SOURVED! SIRUS) | ATYVIT ST SOLRUINY SIS | - SHMENUNIS)

'OV SR SOURLURP) S | Ty BV SR SUERUSE] ftuing | JYVTI ¥ M 5T SSGRUSE| SEES) | - OISRl TRLON

(0102 "98 “Med) 8-

SINPARSIO) WM d0Gd=Md  JPUD=0 SAJEN UTHSEIY IO LIBIPU) URDUBUIYENYAY  UBISY=Y OURET JO NURdSIH=TH  UROMOWY UERLY 0 TGeVVIE  BHUM=M

%00 L CTTE %920 RLIE %4601 %bZ 02 %58'29

<8  OMd FASE o) [ ‘NVIY > 4 ‘uepy SZI ougeryomds x4 RGN USDUIVAPSIE 9EL  OWYM
%00 8€ %66'CE %L0'99
Stp __senuousy [eol B8E ‘SopmweS £l ‘SOEN isesdopiurg o), pumap|
%orsL | weit | w0 | %o | %2001 | NWZOX [%seTo [ %eSEE [ N0 s oL [ b [ ot | o | ort | ee [ o8¢ fov N2 | 2 | 52 1 S8 | 6 ws | e YTy TV1iOL
wl WI6T | %PTL | %I06 | %to €0 | %056 | %0T 08 b F4 z S v 2 3 ] 53 o 15 eouRUS|UIYY
___ f onsog
WPy | %0eZ | W0 | %50 | %BZer | Wee 0 | ROOEL ; g N
%250 | %er66 z F3 ot [e ¢t [ | e F-— 3 or——
K RS TS | %B0 I} | WO0ZE | %OOSF | %zev0 | %eoec [ 2 | 7t 9 | 2| 6 16 w {1 |9 W s | s " T =23 yoddng
ANBSAIPY
srruoEsej0d
]
sowueg
_ ot )
%%V | %50 WHE | %056 | RICOC | %ieZ0 | %coec %ero0 | Z [ ¢ S [ | ® o @ fzZt [t tE | o8 | 6F 101 | TEL ¥
IORAPE )|
KT | KUT | %0 | weve | %209 |2z (Ritcd fmioer [ %Es N S (v 1 ¢ 1 9 [ Z =3 12 (7] b [ ] 191
¢ J LR B sIUoesi0Ig
REOL REE'LY | ROTEY | RNCE PP | %l SS i e ¥ [ F4 3 oL ol [+ CRAENALDY
| SEPWO
amd 7] (7 ™ wia M ] N |omd W O¥ W WA __s ROl |[amd o ..a v. W wna M ®peL | ol lobes5 033
i W pusBgy
STOVINIONID SITVWI4 SN
[e10) pueisy
ZZ0Z 0% OUNT - 2202 '} mdy :poued Bupiodey Ruoyiny RemyBi 1101 erers soully Aoueby

uoibey Aq sisAjeuy aoioppop Jo Alewwing



==.

2022

Reporting Period: April 1, 2022 - June 30,

by EEO Category

Workforce Transactions Report

Highway Authority

OFFICIALS / ADMINISTRATORS

Ilinois State Toll

Agency:
EED Category:
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DHR-10 (Rev. Feb 2016}




Reporting Perlod: April 1, 2022 - June 30, 2022

'EEE

by EEO Category

Workforce Transactions Report

Highweary Authority

{linois State Tol
PROFESSIONALS

Agency:
EEO Category:
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Transaction Tota!

New Hires
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| uspersors

0
WeWhite B/AA=Black or African Americen H/L=Hispanicor Latino ArAsian AAN=American indian or Alaskan Native O=Other  PWD=Paople with Disabilties

OHR-10 (Rev. Feb 2018}




PERCENTAGES

Reporting Period: April 1, 2022 - June 30, 2022

-] © & =] o
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by EEO Category

Workforce Transactions Report

23

HA A

B/AA

Total

PWD

D) Toisl W &Y
a | 2 2

TECHNICIANS

Ilingis State Toll Highwary Authority

Agency:
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Quarterly Report on Disability

Agency: llinois State Toll Highway Authority

Quarter: April 1, 2022 - June 30, 2022

Underutilization of people with disabliities at the beglnning of the quarter:

Total hires during the quarter: 31

Total hires of psople with disabllities in this quarter: 0

Underutilization of people with disabilities at the end of the quarter:

DHR 27-Q (Rev. June 2015)
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